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The goal of this course is to provide an introduction to
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UNIVERSITY POLICIES

All students at the University of Toledo are expected to read, understand, and follow the academic
policies that govern their attendance at the University. These policies include, but are not limited to,
academic dishonesty, academic forgiveness, adding and dropping a course, grades and grading, and the
missed class policy. Please use the following URL to read a comprehensive list of academic policies that
pertain to you in this class and throughout your academic journey:
http://www.utoledo.edu/policies/academic/undergraduate/

If you have any questions after reading through the policies, please let the instructors know.

Policy Statement on Non-Discrimination on the Basis of Disability (ADA)

The University is an equal opportunity educational institution. Please read The University’s Policy
Statement on Nondiscrimination on the Basis of Disability Americans with Disability Act Compliance.
Students can find this policy along with other university policies listed by audience on the University
Policy webpage (http://www.utoledo.edu/policies/audience.html/#students).

Academic Accommodations

The University of Toledo embraces the inclusion of students with disabilities. We are committed to
ensuring equal opportunity and seamless access for full participation in all courses. For students who
have an accommodations memo from Student Disability Services, | invite you to correspond with me as
soon as possible so that we can communicate confidentially about implementing accommodations in this
course. For students who have not established affiliation with Student Disability Services and are
experiencing disability access barriers or are interested in a referral to healthcare resources for a
potential disability or would like information regarding eligibility for academic accommodations, please
contact the Student Disability Services Office (http://www.utoledo.edu/offices/student-disability-
services/) by calling 419.530.4981 or sending an email to StudentDisability@utoledo.edu.

Academic Dishonesty

Consistent with University Policy, academic dishonesty will not be tolerated. Students are responsible for
knowing what constitutes academic dishonesty. If students are uncertain about what constitutes
plagiarism or cheating they should seek the instructor’s advice. Examples of academic dishonesty include,
but are not limited to: 1) Plagiarizing or representing the words, ideas or information of another person
as one’s own and not offering proper documentation; 2) Giving or receiving, prior to an examination, any
unauthorized information concerning the content of that examination; 3) Referring to or displaying any
unauthorized materials inside or outside of the examination room during the course of an examination;
4) Communicating during an examination in any manner with any unauthorized person concerning the
examination or any part of it; 5) Giving or receiving substantive aid during the course of an examination;
6) Commencing an examination before the stipulated time or continuing to work on an examination
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place to obtain support and information, please contact the Center for Student Advocacy and Wellness
on the main campus in Health and Human Services Room 3017. You can call 419.530.2497 during regular
business hours and 419.530.3431 for 24-hour assistance from a trained advocate. In-person, walk-in
appointments are also available Monday-Thursday from 8:30 a.m. to 5 p.m. The Center for Student
Advocacy and Wellness provides free and confidential advocacy and counseling services to students,
faculty and staff. The YWCA H.O.P.E. Center also can be accessed as an off-campus confidential resource
at 419.241.7273. Faculty, teaching assistants, and other university employees are mandated reporters of
any incidents of sexual or gender-based violence or harassment. Thus, any disclosures of sexual or
gender-based violence or harassment on or off campus made to faculty or teaching assistants, or other
university employees must be forwarded to the Title IX Coordinator. The Title IX Office will then contact
you regarding your rights, your option to participate in the investigation, interim safety measures and/or
academic accommodations, and the need to proceed with an investigation (even if none is requested).
Your participation in the process is voluntary. You may call 419.530.3152 to file a complaint or visit the
following website for more information and resources: http://www.utoledo.edu/title-ix/. Policies
relating to Title IX can be found at: http://www.utoledo.edu/title-ix/policies.html.

COURSE EXPECTATIONS AND GUIDELINES

Please arrive to class on time. If you are going to be late or miss a class, please notify the instructor in
advance. Please make sure cell phones are turned off (or on vibrate) during class, and please refrain from
any online activity or the use of cell phon
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