FMLA / NON-FMLA LEAVE INSTRUCTIONS

FMLA Eligibility: Any University of Toledo employee working for the UT for more than 12 months and at
least 1250 hours. For any serious medical condition lasting more than 3 days, either for the employee
themselves or child, parent or spouse, maternity/paternity, adoption or foster care, or any military leave
or careat


http://www.myut.utoledo.edu/
http://www.fmlasource.com/
mailto:FMLACenter@FMLASource.com
http://www.myut.utoledo.edu/
mailto:LeaveOfAbsence@utoledo.edu
/depts/hr/total-rewards/leavesofabsence/

