UToledo Wellness Resources for Managers

Why is workplacecTg) -@w @rdpjhd i )& rk T c @w b)3)&)q0))e)dy)Zim)H)&) &) &) 2n) 3)2p) %) D;

Ways to support well-being throughout the workday

e Implementwalking or standing meetings

e Ensure employees have the option to eat lunch away from their workstation
e Encourage 10-minute walk breaks

e Support flexible work schedulesin accordance with the campus policy



e Provide opportunities for employeesto get to know each other beyond work
responsibilities

e Offerstretch breaks every hour

e Encourage accountability partners for things like walks, breath breaks etc.

e Communicate campus well-being programs and resources

¢ Allow and encourage employeesto participate in well-being activities during the
workday

¢ Create an environment where kindness and gratitude are the expectation

e Encourage employeesto participate in professional and personal development

e Be a positive role model

e Conduct daily check-ins to ask how employeesare doing

e Recognize achievements, both wellness and non-wellness related

e Make the work meaningful and include your team in decision making

UToledo Resources

UToledo offersa variety of well-being related resources for faculty and staff. Communicating
these resources and allowing your team the opportunity to access them throughout the
workday will show your support and dedication to well-being in the workplace.

e |mpact Solutions work-life services

e University Wellness health coaching

e UToledo health and retirement benefits
e Office of Recreational Services

e Eberly Centerfor Women

e UToledo Child Care

e UToledo Pharmacies




